Regublic of the Philippines
Bepartment of Education

REGION VII - CENTRAL VISAYAS
Schools Division Office of negros oriental

"Office of the Schools Division
Superintendent

15 SEP 20
PIVISION MEMORANDUM
No. 1D , 8. 2021

CAREER GUIDANCE PROGRAM (CGP) FOR SY 2021-2022

To:  Assistant Schools Division Superintendent
Chief, CID and SGOD
Division Education Program Supervisors & Division Coordinators
Public Schools District Supervisors/ District In-Charge
All Secondary School Heads
All Guidance Specialists/Counselors/Advocates
All Others Concerned

1. Enclosed is Regional Memorandum No. 0774, s. 2021 titled “Career Guidance
Program (CGP) for 8Y 2021-2022” for your reference.

2. For Technical Assistance you may contact Ms. Iryll through (035) 225-6180.

3. For the information and compliance of all concerned.

W’V\l e
SENEN PRISCILLO P. PAULIN, CESO V

Schools Division Superintendent
Office of the Schools Division Superintendent

SPPN_WKP-NLR [SGOD/RBP/Ms. iryl]

] Address:Kagawasan Avenue, Capitol Area, Daro, Dumaguete City
Telephone Nos.:(035)225-2838 / 225-0667 [/ 422-7644
Email Address:negros.oriental@deped.gov.ph




Republic of the Philippines

Depar twent of Education
REGION V11 - CENTRAL VISAYAS

Office of the Regional Director

REGIONAL MEMORANDUM
No. . 8. 2021

CAREER GUIDANCE PROGRAM (CGP} for 8.Y. 2021-2022

To:  Schools Division Superintendents
Assistant Schools Division Superintendents
All Others Concerned

1. Enclosed is DM-OUCI-2021-347 entitled “Career Guidance Program (CGP) for 8.Y.
2021-20227 for your reference.

2. immediate dissemination of, and strict compliance with this Memorandum is directed.

(3

SALUSTIANO T. JIMENEZ JD, EdD, CESO V
Director IV
Regional Director

w13 CAE/MICD/1ba
CLWDZ02

L - Address: Dofia M. Gaisano 5t Sudlon, Lahug, Cebu City
A", Telephone Nos.: (032) 231:1433; [032) £14-7399
& Email Address: region?@deped. gov.ph
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Bepartment of €ducation
UNDERSECRETARY FOR CLRRICULLA MO ISTRUCTION

MEMORANDUM
DM-0OUCI-2021-347

TO : Bureau and Service Directors
Minister, MBHTE-BARMM
Regional Directors
Schools Division Superintendents
Public Elementary and Secondary School Heads
Al Others Concerned

FROM

Foo e~
Undersecréséry for Cumculum and Idstruction -~
SUBJECT : Carver Guidance Program (CGP) for 5.Y. 2021-2022
DATE : August 25, 2021

I The Department of Education {DepEd) issues the enclosed Career Guidarce Program
{CGPy for S.Y. 2021-2022 which aims te establish guidelines and procedures for its
implementation.

1 The CGP aims 10 guide secondary level students in choosing carcer tracks that they
intend to pursuc through informed carcer choices towards becoming productive and
contributing individuals as stated in RA 10533 otherwise known as the Basic Education Act
of 2013,

3. This document shall guide all stakeholders in planning, implementing, monitoring,
and evaluating the CGP for $.Y. 2021.2022.

4. This is issued pursvant to Memerandum No. 00-0520-0030 s. 2020 from the Office of
the Undersecretary for Administration {OUA), issued in May 2020, and the Joint Memorandum
issued on September 21, 2020 by the OUA. the Office of the Undersecretary for Curriculum
and Instruction {QUCTI), and the Office of the Undersecretary for Field Operations {OUFQO) on
the Announcement of the Transfer of Management and Supervision of the Career Guidance
Program to Curniculum and Instruction Strand, hence, the issuance of the Career Guidance
Program {CGP) for 8.Y. 2021-2022.

5. This shall be implemented in alf pubtic elementary and secondary schools nationwide
for S.Y. 20212022,

6. Immediate dissemunation of and strict compliance with this Memorandum is directed.

DepEd Comgien, Mecaico Avenue, Pas:g Tity, Prsipomes
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Enclosure to DM-OUCI-202 | - 347

L

Career Guidance Program for SY 2021-2022

Rationale

Republic Act No. £1206 otherwise known as the Secondary Career Guidance and
Counseling Act of 2019 aims to: a) to institutionalize a career guidance and
counseling program for students in all public and private secondary schools
nationwide in order to provide them with proper direction in pursuing subsequent
tentiary education; (b) te equip secondary education students with the capabiiity to
make educated career decistons and expose them to relevant labor markeis; and {(c)
to ensure that graduates of tertiary education meet the requirements of the
govemment, industry, and the economy.

Rule V of the Implementing Rules and Regulations of the Basic Education Act of
201 3 states that the Department of Education t DepEd) is mandated to properly guide
secondary level students in choosing career tracks 1hat they intend to pursue through
mformed career choices towards becoming productive and contributing individuals,
through (a) integration of career concepts in the curnculum and teaching in relevant
learning areas; {(b) conduct of career assessments; {¢) conduct of reguilar career
advocacy activities; (d) conduct of continuous professionalization and capacity
building of guidance counsclors, career advocates, and peer facilitators; (e}
development or accreditation of tramming progrms on career advocacy; (f)
establishment of a career advocacy unit and provision of adequate office space in
high schools; and (g) designation of guidanice supervisors at the division jevel and
career advocates at the school levei.

In vicw of the above, this Memorandum aims to ¢stablish procedures that will guide
all stakeholders in planning, implementation, monitoring, and cvaluation of the
Career Guidance Program for $.Y . 202} -2022,

H 8 Scope

This Career Guidance Prograra shall be applicable in ail public elementary and
secondary schools for §.Y. 2021-2022.

Definition of Terms

a Career Guidance Program is designed to help leamners explore their choices and

make responsible decisions refevant to career pathing. These include planning for
their track and strand for Senior High School, choosing their curriculum exits

DepEd Complex, Merakeo Avenve, Pasig City, Philippines
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Wepartment of Eoucation
UNDERSECRETARY FOR CURRICULUM AND INSTRUCTION

(Higher Education, Employment, Entrepreneurship, and Middle Level Skills
Development). and planning for their future.

b. Career Development Domain pertams to all occupational and world of work-
related converns and issues of learners. This involves the acquisition of skills,
attiludes and knowledge that enable them to make a successful transinon from
school 10 the wotld of work, and from job 10 job across their life span. This includes
but is not limited to leamers® discovery of their interests, talents and skills, decision-
making, problem-soiving, pianning, and in exploring their career options and
opportunities (based on DM 55 s. 2020).

¢. Homeroom Guidance is a comprehensive, developmental and proactive program
desigmed to equip K 1o 12 leamers with life skills on three domains: Academic
Development, Personal and Social Development and Career Development {based
on DM 155 5. 2020).

d Career Guidance Portfolio is a collection of learner’s outpuls (in hard or ¢lectronic
copy) showing his'her progress in career development. This may include a summary
of assessment taken, journai entries, activity sheets, and other relevant output.

¢. Corriculum Exifs refer 1o higher education. employment, entrepreneurship. and
middle level skills development

f Higher Education is one of the cusrriculum exits which SHS leamers may opt 1o
pursue afier graduation leading to an associate or bachelor's degree. This is also
referred (o as tertiary education, college degree, or post-secondary education.

g Employment is one of the cumiculum exits which SHS leamers may opt to pursue
afier graduation leading 1o a paid work or job. This s also referred to as occupation.

h. Entrepreneurship is one of the curricudum exits which SHS feamers may opt 10

pursug after graduation leading to developing, organizing and managing one's own
business venture,

i Middle Level Skills Development is one of the cumculum cxits which SHS

fearners may opt 10 pursue after graduation leading to further training in technical-
vocational education.

IV.  Policy Statement

DepEd issues this document 10 ensure the proper implementation of the Career Guidance
Program for S.Y. 2021.2022. This aims to:

a. ensure the continuity of the career development process;

DepEd Complex, Meraito Avenue, Pasig Ciy, Priiposnes
Divec:Line. {6371 9637 TX2PG0T 4 146 Tax (6321 B631-5057
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Bepartment of €ducation

UNDERSECRETARY FOR CURRICULUM AND INSTRUCTION

b. employ a systematic set of activities and procedures in the implementation of
the carcer guidance program; and
¢. establish support mechanisms that contribute to the attainment of the

Department’s career guidance program.

Y. Guidelines

The Depantment of Education, with its strong commitment to deliver quality education,
hereby presents the following specific components of the Career Guidance Program for
S.Y. 2021-2022 which shali be governed and guided by the following:

1. Career Guidance Program

2. Career Guidance Orientafion aims to provide relevant information on the
procedures and activities related fo the Carcer Guidance Program. This year, ail
career guidance orientations shall be held online or through other modalities
compliant to the health and safety standards of the Inter-Agency Task Force

(IATF).

Schednle Activity Awdience Platform
September 24, | National Level Regiona! Supervisors | Microsoft Teams
2021 Orientation on the imn-charge of Career

Implementation of Guidance
Carcer Guidance
Program
September 27- | Regional Orientation  § Division Supervisors | Online
onward on the Implementation | and Division
Career Guidance Guidance Designates,
Program SDS, ASDS and
PSDS, School Heads
October 4- Division Onientation | Guidance Depending on the
onward on the Implementation | Counselors/Guidance | Division’s preferred
of Career Guidance Designates/Career platform
Program Guidance Advocaltes,
Teachers/Class
Advisers
October 18 — | School Onentation on | Parents and leamers | Depending on the |
onward the Implementation of School's  prefemred |
Career Gudance platform
Program

vect Line: (532) 633 72000687 4 16 Fac 532) 8631-9057

E-mal ouo:@deped gov. phidiostata sanantne@deper gov.oh Website: wamw deped ook ph




Bepartment of €ducation

b. Career Guidance Learning Materials

UNDERSECRETARY FOR CURRICULUM AND INSTRUCTION

Grade Level | Career Guidance Material File Location @ Suggested
Schedule
Kindergarten to | Career guidance DepEd Learning September
Junior High competencies are included | Resource Portal 202] to July
School in the Homeroom Guidance 2022
self-leaming modules. Q1 -Q4)
Supplementary Material: DepEd Leamning September
Leamer’s Portfolio Resource Portat 2021 — Janusry
Development Video 2022
developed by DepEd and (Q1-Q2)
UNILAB Foundation
Grade 10 Supplementary Materials: DepEd Leaming Septernber
1. Multiple Career Resource 2021 - March
Development Pathways Portal 2022
{MCDP) Toolkit from (Q1-Q2)
SEAMEQ Innotech
2. SHS Tracks and Strands | DepEd Learning September
Video developed by DepEd- | Resource Portal 2021 — March
BCD and SEAMEQO 2022
Innotech (Q1-Q2)
Grade 11 and Career guidance learning DepEd Learning November
Grade 12 materials wili be adapted Resource Portal 2021 - July
from the existing Career Refer to the 2022
Guidance Teacher's Manual ! Career Guidance | {Q2—0Q4)
for Senior High School. Learning Plan
{see Annex A} for
the specific
modules and
activity sheets.
Supplementary Materials To be announced | September
provided by DOLE. DOST, 2021- July
CHED, TESDA and other 2022
parmer agencies may be (Q1-Q4)
included as a supplementary
material for 8.Y. 2021-2022

Printing and distribution of Career Guidance leaming resources may be charged
against local or any available funds/downloaded from the Central Office.

DepEd Compiex, Meraico Averwe, Pasig Clty, Phiyines
Dorect Liner §632) 8533-T20000687-4146 Fax: {6323 8631-5057
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Republic of the Philippines
Bepartment of Ehucation
UNDERSECRETARY FOR CURRICULUM AND INSTRUCTION

¢. Career Guidance Portfolio

. Career Guidance outputs shall be compiled in the Career Guidance Portfolio.
This must contain the following:
v Accomplished activity sheets
+ Copy of academic grades
*  Assessment results
*  Activity outputs relevant to Career Guidance

n. Leamers may create 2 physical (hardcopy) portfolio, using durable materials
that can withstand comnon clements (e.g. long folder, fastener, plastic
envelope, clear book or other materials available at home) or an electronic
{softcopy) portfolio or e-portfolio. This portfolio will be utilized until they
finish Senior High School.

d. Career Counseling and Consnltation

Career Counseling i1s the process of assisting leamers with their carcer
development by helping them plan, organize, and decide on their jife and career
goals. A Registered Guidance Counselor (RGC) shall conduct career counseling
to leamers by following the existing ethical and legal provisions for its practice,
and health and safety standards set by the IATF.

Career Consultation is the process of assisung iearners by providing relevant
information about different curnculum exits, courses, specializations,
opportunities, and other information that can guide them in selecting their career
path. This may be given preferably by an RGC or a Career Guidance Advocate
(Annex B. Procedurc in conducting Career Consuitation).

¢. Curricalum Exil Tracking System

All schools shall ensure 10 account zll their graduates for S.Y. 2021-2022
including  their  chosen  curricufum  exit  using  the link

https:ibith/CurtEsitTracking. The link shall be opened two weeks before
the school vear ends and shall be closed afier a mouth. The generated data
will be used for policy or curricular reforms.
2. Program Implementers
a. School

i The Schooi Head shail:
v designate Carcer Guidance Advocates for 5.Y. 2021-2022;

DepEd Compiex, Mesaion Avenue. Pasig Cly, Philogines
Direct Line: 1532} 5633- 720206074146 Fax. $632) 8631-5057
E-mal oucifideped gov ohvdisdato.saraniorio@ideped guv.ph Websie: waw deged qov o



Bepartment of €ducation

» lead the impiementation of the Career Guidance Program including
supervision and monitoring of school career guidance activities;

» conduct orientation for teachers, learners, and parents on Career
Guidance Program,;

* allocate budget for the matenals and other related expenses for the
conduct of the program; and

= subimit the School Career Guidance Program Implementation Report
(Annex C) w the Division EsP Supervisor.

i The Guidance Counselor shall:
= assist the School Head in the over-all iroplementation of the school
carcer guidance activities;
* provide technical assistance 1o career advocates on the implementation
of school career guidance activitics; and
e provide counseling and referral services when necessary {in accordance
to RA 9258, Guidance and Counseling Law of 2004).

. The Career Guidance Advocate shati:

» facilitate the printing and distribution of leaming materials and other
supplementary materials on carcer guidance;

» disscminate information for the learners. such as Senior High School
tracks and strands offered in the division, labor market information,
schools and courses for college, technical courses for middie level skills
development and entrepreneurship-refated programs, and matenals that
the learners may utilize;
conduct career consultation as deerned necessary; and
facilitate the complction and submission of all documents relevant 1o the
carger guidance program.

b. Scheols Division Office

The Edukasyon sa Pagpapakatao (EsP) Supervisor of the Curriculum
impltementation Division (CID) shali:

e lead the division implementation of Career Guidance Program;

e coordinate with the School Governance and Operations Division for the
turnover of Career Guidance Program documents and budget allocation for
S.Y. 202§-2022;

e provide schools with relevant and updated information relative to the
conduct of career guidance activities, such as tracks and strands offering 1n
the division, Jabor market information, schools and courses for college
education, technical courses for the middie level skills development,
certification process/guidelines and entrepreneurship-related programs, and
materials that learners may uuilize;

Direct Loer (532} 96327000607 A 106 Fax: E32) BE3I-5057
B0} SINArESrOLT ‘wmwﬂ
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Bepartment of €ducation
 UNDERSECRETARY FOR CLRRICULUM AND NSTRUCTION

BCD-CSDD-0-2021-2583

* provide career guidance leaming materials and supplementary materials for
the schools;

» establish linkages with other government offices, NGOs, and groups relevant
to the conduct of career gnidance activities;

e support, monitor, and evaluate the conduct of career guidance activities; and
submit the Division Career Guidance Implementation Report {Annex D) to
the Regional Office.

¢. Regional Office

The Curriculum and 1 earning Management Division (CLMD), through the
Edukasyon sa Pagpapakatao (EsP) Supervisor, shall:

* support Career Guidance Program activities;

= ensure proper implementation of the Career Guidance Program through
monitoring and evaluation;

o provide technical assistance to Division Supervisors through orientation,
training, and capacity-building activities;

= submit the Regional Career Guidance Implementatinn Report (Annex E) to
the National Office.

d. National Office

The Curriculum and Instruction Strand shal] lead the implementation of the
Career Guidance Program starting S.Y. 2021-2022

o The Burean of Curriculum Development leads the planning, preparation,
implementation, and momtoring of the Career Guidance Program. BCD shail
develop Career Guidance learning competencies and leaming materials in
coondination with the Busrean of Learning Resources.

e The Bureau of Learning Resources shall ensure accessibility and quality of
the Career Guidance learning materials and their compliance (o the standards
of the Depariment of Education.

» The Bureau of Learning Delivery shall support the planning, peeparation,
implementation, and monitoring of the Career Guidance Program.

3. Budget Allocation
Schools shall include al! expenses relative to Career Guidance in their Annual

School Improvemem Plan and in accordance to the provisions stipulated in the Joint
Memorandum issued on September 21, 2020 (Annex F).

Depks Complex, Merakco Averwe. Pasig Ciy, Phippines
Direct Line: §32) 963 720286874145 Fax (832) 8633-5057
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UNDERSECRETARY FOR CURRICULUM AND INSTRUCTION

S ————————
4. Non-implementation or improper implementation of Career Guidance shall be
subject to existing applicable administrative actions.

VL. Monritoring and Evaiuation
The Bureau of Curriculum Development, together with the Curriculum and Leaming
Management Division (CLMD) and Carriculum Implementation Division (C1D), shall
monitor and evaluate compliance to the provisions stipulated in this issuance. For
questions, clanfications and recommendations you may call the Bureau of Curriculum
Development office landline at (02) 8632-7746.

VIL  Effectivity
This policy shall take effect immediately upon publication on the DepEd website.
Immediate dissemination of and strict compliance with this Memorandum is directed.

VII. References:

DepEd Order No. 13 5. 2005 Establishment of a Policy Development Process ar the
Deparmment of Education

DepEd Order No. 30 5. 2020
DepEd Order No. 29 S. 2021 - DepEd School Calendar for S.Y. 2021-2022

Joint Memorandum on the Announcement of Transfer of Management and Supervision
of the Career Guidancc Progrom issued on September 21, 2020

Memorandum from the Office of the Undersecretary for Administration (QUA) No. 00-
0520-0030 5. 2020 Transfer of Management and Supervision of the Career Guidance
Program to the Curriculum and Instruction Strand issued on May 2020.

RA 10533 Enhanced Basic Education Law

RA 11206 Secondary School Career Guidance and Counseiing Act.

RA 9258 Guidance and Counseling Act of 2004

DepEd Complex. Metakoo Avenue, Pasig Cly, Prikppines
Dredt e {6377 8633 TA02 9087 4146 Fax 1532} 8631-5057
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Anmex B: Procedare in Conducting Career Consuitation

Career Consultation precedure:

1.
. Learners should be informed that the school offers career consultation services. The school

2

3

Guidance Counselors and Career Advocates provide career consultation services.

should provide procedure, schedule, scope and limitations of this service.
Each session may last from 30 minytes to 60 minutes. The session includes:

YVV¥YVY

»

Introduction and building rapport

Asking about the learner’s career concerns

Exploring different aspects of the learner’s concem

Offering possible sources of information (pamphlet, magazines, brochures or online
resources/articles)

Assisting in the creatioa of action plans/outputs

Career Consultation aims io assist Jearners by equippiag them with significant information
related fo career development. Career consultation may include:

R CER M RN TR

schools,

scholarships,

conrses / degree programs,

career development activitics,
Labor Market Information (LMI),
local employment information,
organizations,

Hainillgs,

skills development and certification,
processes,

referrals/linkages,

requirements for the different curniculum exyts, and

m. different career assessment tools.

The Guidance Counsclor and Carcer Advocate should have proper docurnentation of atl
facilitated career consultations.

Concerns beyond infnrmation on career guidance should be handled by a Registered
Guidance Counselor or this may be referred to other professinnals for further assistance.

DepEd Cormplen, Meralon Avene, Pasiy Cly, Phiippines
DivectLine: (5321 S5 TALSGH7-4146 Fac (832} 86315057

-k ouci@ideped yov.phiostad sanankmingeped go ph ebsite: ww geped 006 oh



Annex C: Schoal Carcer Guidance Impiementation Report

R,
Republic of the Philippines

PBepartment of €xucation
UNDERSECRETARY FOR CURRICULUM AND INSTRUCTION

BCD-CSDD-0-2021-2583

SCHOOL CAREER GUIDANCE IMPLEMENTATION REPORT

5.Y. 2021-2022
F School: Name of School Head:
. Division: Region:
Date of Submission:
Career Guidance Program

1. Facilitation of Career Guidance Orientation (Attach docienentation: photos, videos
program matrix, summary of activity evaluation report}

Date of Target Actusl
Activity Facilitation number of number of | Outcome
attendees attendees
1. Career Guidance Learning Activity Plan
Actual "
Task Accomplishment R

A. Provides relevant and updated information
to leamers (schedule of distribution and
retrieval of activity sheets, leaming
resource link, and other supplementary
information)

B. Prepares and distributes Career Guidance
Leaming Plan

C. Prepares and distributes Career Guidance
Leaming Activity Sheets

D. Aitends 1o the learner’s concerns in
different modalines.

E. Encourages iearners fo appropriately use
tools, ideas, methods. or “ways of
knowing” to accomplish the activity and/or
sojve the problem.

2, Career Counseling and Consultation
Task's

Accomplishment

Remarks

A. Responds appropriately to  leamer’s

questions and comments

Deplr) Complex, Meraico Avenve, Pasig Cay, Prilippines
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BDepartment of €ducation

| B. Explains important ideas in a clear and
practical way

C. Provides time and direction for individual
counseling / consultation

D. Adends to the leamer’s concerns in
different modalities

E. Responds appropriately to lcamer's
questions, clarifications, and comments

3. Curriculum Exit Tracking System

No. of Senior High School Graduates:

No. of Responses / Entries in the Curriculum Exit Tracking System:

Recommendations

Preparced by:

Name and Signature of School Head

Dienct Line. (5:32) 8633- TAI0M507-4145 Fax: (632) 86315057

E-malk uciadeped gov phidsdan. sancimo@deped v ph Wetrsle: wm deped oo ph
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Bepartment of Coucation
UNDERSECRETARY FOR CURRICULUM ARD INSTRUCTION

BODCSDD-0-2021-2583

Anpex D: Divisios Carcer Guidance Impiementation Report

Diviston:

Division Career Gaidance Implementation Report

Region:

O— Ouistandmg

90% - 100% participation of stakehoiders
adberence to the guidelines / evident best practices
timefiness ang qality delivery of servives
outstanding evaluatios resolts after cach activity

VS — Very Satistactory

80 % - §9% participation of stakeholders

adherence to the guidelines / evident best practices
timeliness and quality delivery of services

very satisfactory cvaluation sesults after each activity

T0% -T9% paaticipation of stakcholders
adberenice 1o the guidelines

umchiness and quality dedivery of services
satisfactory evaluation results afier each activity

60% - 69% parficipation of stakeholders
minimal compliance to the guidelines
timeliness and quatity delivery of services
Satisfactory cvaluation resubis afier cach activity

% & 4/ % 8 A|9 & & BR[| & % & (% 8 B B

59% below participation of stakecholders
non-congpltance to the gouidelines
timeliness and quality delivery of services
poor evaluatios results afler cach activity

Name of School

Career
Guidance
Orientation

Career
Guidance
Learning

Activity
Plan

Career
Consultation
and Career
Counseling

Curriculum
Exit
Tracking

Recommendations

Prepared by:

Verified by:

Name and Signature of EsP Supervisor

Noted by:

Schools Division Superintendent

DepEd Complex, Mesaioo Averae, Pasig City, Phlgpnes
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Bepartment of Cducation
_ UNDERSECRETARY FOR CURRICULLM AND INSTRICTION

"BCD-CSDD-0-2021-2583

Annex E: Regional Career Gnidance Implementation Report

Regional Career Guidance Implementation Repeort

90 - 1007 panicipation of stakcholders
adherence to the guidelines / evident best practices
timeliness and quality delivery of services
outstanding evaluation resubts after cach activity

B0 %, - ¥9% participation of stakeholders

adberence to the guidelines / evident best practices
timeliness and quality delivery of services

very satisfactory cvaluation results after cach activity
70% -79% participation of stakeholders

adherence 10 the gudclines

timeliness and quality delivery of services
satisfactory evaluatien resulis after each activity
0% - 69% participation: of stakebolders

minimat compliance 1o the purdelines !
tiumeliness and quatity delivery of services
Satisfactory cvaluation results aftcr each activity
59%: below participation of stakeholders
non-compliance 1o the guidelines

timefiness and guatity delivery of services

pour evaluation resalts after cach activity

0 - Qustanding

|
i
i
i
|

{ VS - Very Satisfactory

S — Sansfaclory

NI - Neads Improvement

a B 8 S4B & &% B & & ¥ F B 4R S B 9

ki H i 1
: f Career ! i i
: { : Career N :
i Career Guidance Curriculum

Div‘sion ’ Guidm“ Le’ming Coﬂ!ultﬂﬂan

. Ori . . . and Career
5 ntation A;t::y Connscling

Exit Recommendations
Tracking

Prepared by:
Name and Signature of Regional EsP Supervisor
Noted by:

Regional Director

DepEd Complex, Meralco Avenue, Pasg Cly, Philppaes
Dieert Line (630 8613720288374 146 Fax: 5321 56375087
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UNDERSECRETARY FOR CURRICULUM AND INSTRUCTION

Annex F: Announcement of Tramsfer of Management and Sapervision of the Career
Guidance Program
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